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Pastor 

Job Description 
 
 

Role – This job description outlines the key accountabilities of, and output required 
from, the post holder.  It is not a definitive list and the role may well change and evolve 
over time. 
 
Reports to – Chair of Trustees, CleerWay Community Church. 
 
Hours – 8 hours per week, to be worked flexibly. 
 
Starting Salary - £7,800 per annum, based upon experience. 
 
Additional Benefits – Holiday (5 weeks per year pro rata based on a 40-hour week, 
bank holiday entitlement pro rata).  Pension (currently 10% contribution, under review). 
 
Context of the Role  
 
CleerWay Community Church is an outreaching congregation of believers who are 
seeking to live out the challenge of Jesus to love God and love people, within the 
communities in and around St Cleer, Cornwall.  We currently have 37 members on roll 
with around 60 people who would consider themselves supporters.  Pre-pandemic, our 
Sunday services were attended by 20-30 people weekly.  During 2020 we have largely 
switched to virtual online services with over 100 views across the week.  We have a 
thriving toddler group led by our children and families’ worker, and outreach into the 
community by means of afternoon sessions for retired parishioners, local house groups 
and the like. 
 
Our children and families’ worker has been employed by the church for several years, 
working for around 8 hours a week.  These hours are mainly used to provide weekly 
toddler group sessions for pre-schoolers (which are currently taking place online).  The 
worker has developed a strong connection with local parents and carers and provides 
support where required. 
 
We are looking for a Pastor who will work with the team of trustees and staff to provide 
leadership, vision and strength to the life of the church, particularly as we seek God for 
his vision as we work towards whatever our new normal will look like. 
 
Whilst we have attempted to define the role, we understand that the successful 
individual will have callings and giftings that are stronger in some areas than in others. 
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Main duties of the role will include: 
 

 Casting vision for the direction, growth and sustainability of the church. 
 Regular preaching and teaching. 
 Discipling, training and empowering leaders and church members. 
 Overseeing pastoral care. 
 Leading the leadership team and being responsible for raising up new trustees 

and leaders. 
 Having experience and confidence in using digital platforms as we seek to develop 

our online ministry. 
 Inspiring the church to live radically for Christ, whether online or in person, 

including turning “views” into engagements in the virtual space. 
 Providing oversight and leadership to the various elements of church life. 
 Leading the team, providing mentorship and direct line management as 

appropriate. 
 
To take on this exciting challenge you will: 
 

 Have a strong personal faith in Jesus Christ. 
 Have leadership experience and gifting. 
 Believe in collaborative leadership. 
 Have an authentic pastoral heart for people. 
 Be secure and confident as an individual. 
 Be a good communicator. 
 Be organised and able to direct and inspire others. 
 Be committed to your own professional development and to true reflection on 

your practice. 
 Be a good cultural fit for CleerWay Community Church. 

 
Measurable Outputs 
 
We understand that kingdom success isn’t just about growth and numbers; however, 
the following measurable outputs are areas that we would ideally like to see growing 
and improving over the long term through the process of appointing a Pastor.  Any 
sense of setting targets around this will be the responsibility of the right candidate: 
 

 Numbers/proportion of congregation engaged in active service. 
 Numbers of people engaged in church at all levels. 
 Numbers of people being baptised. 
 Numbers/proportion of people financially committed to the church. 
 Numbers of people being released into ministry. 

 
The successful applicant will be required to complete a disclosure (DBS) check 
prior to commencing. 
 
Proposed starting date July – September 2021, negotiable with the successful applicant. 
 
If you are interested in finding out more, please contact the Chair of Trustees, Graham 
Toms, by email at toms421@btinternet.com 


